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EDUCATION

Ph.D. in Management, Department of Management, College of Business Administration, University of Central Florida, Orlando, Florida
· Dissertation Title: Individual and Structural Determinants of Workplace Deviance: The Role of Organizational Justice, Powerlessness, and Organizational Structure 
· Dissertation Committee: Maureen Ambrose (Chair), Marshall Schminke, Paul Sweeney, Raj Echambadi

MBA, College of Business Administration, University of Central Florida, Orlando, Florida

B. S. in International Business, Department of International Business, University of International Business and Economics, Beijing, China

ACADEMIC WORK EXPERIENCE

Assistant Professor, Department of Management, Georgia Southern University, Fall 2016-current
Visiting Assistant Professor, Department of Management, Idaho State University, 2012-2016
Instructor, Department of Management, Western Michigan University, 2006-2009
Instructor, Department of Management, University of Central Florida, 1999-2004

Classes Taught
 
Georgia Southern University
· International Management
· Principles of Management

Idaho State University
· Advanced Organizational Behavior 
· Organizational Behavior
· Strategic Management (Capstone)
· International Management (senior/MBA hybrid)
· Introduction to Business: “Global Business” module
· Human Resource Management

Western Michigan University
· Organizational Behavior 
· Introduction to Business 

University of Central Florida
· Strategic Management (Capstone lab)
· Human Resource Management
· Employment Law and Diversity
· Introduction to Business (Cornerstone lab)
· 

RESEARCH

Publications

Schminke, M, and McCardle, J. G. (2003). “Back to the Future: A Classical Consideration of the Impact of Technology on Human Resource Management.” In Stone, D. (Ed.) Advances in Human Performance and Cognitive Engineering Research, Vol. 3.

[bookmark: OLE_LINK3]Presentations and Proceedings (past three years) 

McCardle, J. G. (presenter) and McCardle, M. W. (2016). “An Exploration of the Cognitive Foundation of Marketplace Discrimination.” Paper presented at the 2016 Annual Meeting of Southern Management Association and included in the SMA Conference Proceedings, Charlotte, NC. Best Paper Award in Careers/Social Issues/Diversity Issues/Ethics Track. 

Liu, Z. Z., McCardle, J. G. (co-presenter), Kull, T., and Krumwiede, D. (2016). “A Hierarchical Capability Model of Innovation and Mass Customization.” Paper presented at the 76th Annual Academy of Management Meeting, Anaheim, CA.

McCardle, J. G. (co-presenter) and Obiechina*, S. (2016). “A Cross-Cultural Investigation of Competitive Priority and Strategic Alignment in Operational Effectiveness.” Paper presented at the 2016 MBAA International Conference and included in the MBAA-OMEA Proceedings, Chicago, IL. (*student) 

McCardle, J. G. (co-presenter), Lyman*, A., and Pattengale*, T. (2016). “The Quest for Nudge in Organizational Behavior.” Paper presented at the 2016 MBAA International Conference and included in the MBAA-NAMS Proceedings. Chicago, IL. (*student). McGraw-Hill Best Track Paper Award and Best Paper Award in Teaching Management from the North American Management Society.

McCardle, M. W., McCardle, J. G., and Atkin, J. (2016). “Star Wars Commander: Is there an Ethical Disturbance in the Force?” Critical Incident presented at the 2016 MBAA International Conference, Chicago, IL.



Obiechina*, S. and McCardle, J. G. (co-presenter) (2016). “The Role of Competitive Priority and Strategic Alignment in Operational Ambidexterity.” Paper presented at 2016 Western Decision Sciences Institute Annual Meeting and included in the WDSI Proceedings, Las Vegas, NV. (*student) 

McCardle, J. G. (presenter), Ottaway, T., and Krumwiede, D. (2015). “The Role of Interfirm Cultural Compatibility and Communication in Supply Chain Performance.” Paper presented at the 46th Annual Meeting of the Decision Sciences Institute (DSI) and included in the DSI Conference Proceedings, Seattle, WA.

Abdulsalam, Y., McCardle, J. G., Kull, T. J., and Krumwiede, D. (2015). “The Effect of Ambiculturality on Innovation and Firm Performance.” Paper presented at the 46th Annual Meeting of the Decision Sciences Institute (DSI) and included in the DSI Conference Proceedings, Seattle, WA.

Liu, Z., McCardle, J. G., Kull, T. J., and Krumwiede, D. (2015). “A Hierarchical Capability Model of Innovation and Mass Customization.” Research presented at the 46th Annual Meeting of the Decision Sciences Institute (DSI), Seattle, WA.

McCardle, J. G. (presenter), Kull, T. J., Liu, Z., and Krumwiede, D. (2015). “Core Capabilities, Decision Making Norms, and Operational Innovation.” Paper presented at the 75th Annual Academy of Management Meeting, Vancouver, B.C., Canada.

McCardle, J. G. and Speck, S. (2015). “A Dual Media Model of Cultivation Effects on Values and Subjective Well-being.” Paper presented at the Society of Business Research (SBR) Conference and included in the SBR Conference Proceedings, Orlando, Fl.

McCardle, J. G., Krumwiede, D., and McCardle, M. W. (2014). “Technological Capability and Relational Performance: The Moderating Role of Intrinsic Motivation and Decision Control across Four Global Cultural Clusters.” Paper presented at the International Academy of Business and Economics (IABE) Conference and included in IABE Conference Proceedings, Las Vegas, NV. 

McCardle, J. G. (presenter), McCardle, M. W., and Krumwiede, D. (2014). “A Sociotechnical Systems Model of Operational Performance in the Global Context.” Paper presented at the 56th Annual Mountain Plains Business Association (MPBA) Global Business Conference and included in MPBA Conference Proceedings, Pocatello, ID. 

Invited Presentation

“Core Capabilities, Decision Making Norms, and Operational Innovation.” May, 2015. ISU College of Business Annual Research Seminar.



Under Review

Abdulsalam, Y., McCardle, J. G., Kull, T. J., and Krumwiede, D. “Ambiculturality: Harnessing Paradoxical Forces to Achieve Innovation and Firm Performance.” Under review at Journal of Operations Management. 

McCardle, J. G. “Rationality and Intuition in Operational Innovation: An Ambidextrous Perspective for Decision Making.” Paper submitted to the 2017 MBAA International Conference, Chicago, IL.

Working Papers 

McCardle, J. G., Liu, Z., Kull, T. J., and Krumwiede, D. “A Hierarchical Capability Model of Innovation and Mass Customization.” Target: Decision Sciences Journal. Final proofreading and formatting by copy editor, ready for submission.

McCardle, J. G. and Obiechina, S., Krumwiede, D. “A Cross-Cultural Investigation of Competitive Priority and Strategic Alignment in Operational Effectiveness.” Target: Operations Management Research. Final proofreading and formatting by copy editor, ready for submission.

McCardle J. G. and Speck, S. “Internet vs. Television: Media Effects on Values and Subjective Well-Being across Cultures.” Target Journal of Business Inquiry by Feb 28, 2017. 

McCardle, J. G. “Nudging Business Students to Be Future Choice Architects.” Target: Journal of Management Education. Frist draft completed.

McCardle, J. G. Bridging the Gap between Aspiration and Reality: Behavioral Insights for Diversity Management. Target: Organizational Behavior and Human Decision Process. Frist draft completed.

McCardle, J. G., Ottaway, T., and Krumwiede, D. “The Role of Interfirm Cultural Compatibility and Communication in Supply Chain Performance.” Target: Journal of Managerial Issues. Frist draft completed.

McCardle, J. G., Krumwiede, D, and McCardle, M. W. “A Comparative Study of Technical Capability and Behavioral Norms in Supply Chain Relations among the Anglo, Eastern European, and Asian Manufacturers.” Target: Journal of International Business and Cross Cultural Studies. Frist draft completed.
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Academic
· Program Chair: Operational Management and Entrepreneurship Association (OEMA) track, MBAA International Conference 2017.
· Reviewer: 2015 Academy of Management meeting
· Reviewer: 2014 Mountain Plains Business Association Global Business Conference
University and College:
· Quality Enhance Plan (QEP) course instructor, Georgia Southern University, Fall 2016-current.
· Department of Management Search committee member for leadership position, Georgia Southern University, Fall 2016.
· Honors thesis advisor: Somelina Obiechina: “Operational Strategy and Firm Performance.” Idaho State University, Summer-Fall 2015,
· Research intern advisor: Timothy Roth: “Media and Subjective Well-Being.” Idaho State University, Spring-Summer 2015.
· Co-organizer of research forum “Socio-Cultural Interactions with Supply Chain Management.” About 40 business leaders and managers from the local industries attended the forum in discussion of application of research findings in business practices. Idaho State University, Fall 2014.
· Liaison between ISU College of Business and universities in China in an initiative to establish an Executive Development Program at ISU. Responsibilities included market research, strategic planning, program design, curriculum proposal, and presentation to program task force and college faculty. Idaho State University, 2011-2012.

PROFESSIONAL MEMBERSHIP 

· Academy of Management
· Decision Sciences Institute
· Southern Management Association
· Western Decision Sciences Institute
· MBAA International

HONORS AND AWARDS
· Best Paper Award in Careers/Social Issues/Diversity Issues/Ethics Track, SMA Conference, Charlotte, NC, 2016
· McGraw-Hill Best Track Paper Award and Best Paper Award in Teaching Management from the North American Management Society, MBAA International Conference, Chicago, IL, 2016
· Most influential professor, 2016, Honors College, Idaho State University
· Graduate Studies Travel Award, University of Central Florida, 2002
· Scholarship Recipient, University of Central Florida, 2000-2001
· MBA Fellowship Recipient, University of Central Florida, 1998
· MBA Graduate Assistantship, University of Central Florida, 1997-1998
· Best Paper Award in Research Methods Track, SMA Conference, Miami, Florida, 1999
· Beta Gama Sigma, 1998



[bookmark: _GoBack]INDUSTRY EXPERIENCE
Sales and project manager, Changsha, China – Hunan Metals and Minerals Import and Export Corporation, 1989 -1996  
· Develop and manage client relationships for market growth
· Export industrial products to European market 
· Manage a global supply chain for new product development, quality control, and just in time delivery

ADMINISTRATIVE EXPERIENCE

Principal, Modern Chinese School of Greater Kalamazoo, Michigan, 2009 -2011 	
· Oversee operations of Chinese language and culture school 
· Develop strategic plans and curriculum
· Establish board governance, recruit and manage teaching staff 
· Organize promotional and cultural events
· Collaborate with Confucius Institute Chapter at Western Michigan University in language and cultural education
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